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To: The Mayor, Members of Council, Municipal Manager, Personnel, and our Community May - June 2020

A Death Brings Protests, Reflection, and Change

The actions of four rogue cops in Minneapolis do not reflect the professionalism of this
department, nor do we or other area police agencies condone those acts. The Hamilton
County Association of Chiefs of Police, which includes this department's police chief,
have clearly condemned the actions in Minneapolis. It is contrary to our beliefs and

practices. The Chiefs' Association's statement follows on the next page.

Since George Floyd's death, protests against law enforcement have occurred. We respect
the right for peaceful protest, but do not condone the violent actions of others toward
anyone, including police officers. Since Mr. Floyd's death, 14 police officers have been
tragically killed, leaving more families to mourn a loss. Violence must end but justice

must prevail.

The Greenhills Police Department is committed to excellence, and has regularly been
carefully reviewed by professional assessors from the Commission on Accreditation for
Law Enforcement Agencies (CALEA) and the State of Ohio's Law Enforcement Collab-
orative. Assessors have found our policies meet their high standards in critical policy
areas that include the use of force and safeguards against bias. Additional information
about the benefits that accreditation provides to the department and our citizens follow
on page three. Members of the Greenhills Police Department, in partnership with our
citizens, will continue to excel in providing dependable and professional service to en-

sure the safety of our community.
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On behalf of the Hamilton County Association of Chiefs of Police, we are condemning the actions of the
police officers responsible for causing the death of Mr. George Floyd. The horrendous acts of those offic-
ers have echoed throughout the law enforcement profession and the nation.

We want to extend our sincere sympathies to the Floyd family for the heartbreaking loss of their loved
one.

What we all witnessed on that video is contrary and inconsistent with the training that is taught in the law
enforcement profession. Our efforts to build trust in the communities that we serve have become more
challenging for us as law enforcement, as well as those we come into contact with daily because of social
injustices such as the death of Mr. Floyd.

We want to be clear that the actions taken by the officers that led to the death of Mr. George Floyd have
not gone unnoticed by the men and women of the Hamilton County Association of Chiefs of Police and
our community officials.

We are disheartened that such vicious actions were committed by those who were sworn to protect the
innocent. We want each of our communities to feel safe, to feel included, and to know that we value hu-
man life. We respect the right for peaceful protest and do not condone the violent actions of others to-
wards anyone, including fellow officers.

Our actions must represent our vision and core values as law enforcement
professionals sworn to serve all equally and without prejudice or biases.
The actions of the officers in no way represents the core values of polic-
ing within Hamilton County and the Hamilton County Association of
Chiefs of Police.

Respectfully submitted,
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Aaron L. Tillman 111, CLEE
Chief of Police

Executive Board: Vice-President Chief Dave Schaefer = Treasurer Chief John Crowell = Secretary Chief Jeff Bronson
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2T CALEA° ACCREDITATION
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Perpetual Action For Public Safety and Criminal Justice

The purpose of CALEA® Accreditation is to establish a foundation within public safety agencies

that focuses on achieving the best outcomes in the delivery of services. Consistent internal and

® external review, combined with third-party validation of an agency’s policies and procedures,
OB LTIOVEe s critical in the delivery of high-quality public safety services and promotes accountability.

e  Although accreditation does not prevent all negative outcomes, it does set the course for success and provides
atool for review and ongoing measurement against stated objectives. It results in data which agency leadership
use for policy decisions, as well as to share with community members and stakeholders.

e  CALEA connects public safety professionals to others in the industry to take advantage of emerging technolo-
gies, research and other strategic approaches. It recognizes that standards are dynamic and must constantly be
monitored and maintained for relevancy to the agencies and their service communities.

o  We believe that “what gets measured gets done”. And, we support agencies as they progress with our process,
thereby promoting the constant assessment of strengths and weaknesses within the construct and application
of our best practices.

¢  The Commission currently serves slightly more than five percent of the nation’s law enforcement agencies, with
enrollments increasing every month.

e Between 25 and 30 percent of the nation’s law enforcement officers are employed by agencies engaged in the
CALEA® Accreditation process.

e  Although the process has existed for over 40 years, during the past 85 months the Commission has recognized
more total active enrollments in accreditation programming month over month, demonstrating its continued
and contemporary value in the industry for those seeking progressive solutions.

e  The model is focused on the promulgation of best practices in the form of standards, which are used by partici-
pating agencies in the administration of accreditation programs. Agencies VOLUNTARILY enroll and begin a
period of self-assessment to confirm they have effective policies and practices to support compliance with the
standards, and more broadly the intent of the applicable standards.

e The process also includes the receipt of community feedback through public sessions and culminates with a
hearing held by the Commission to determine the candidate agency’s status as an accredited public safety entity.

e Ifawarded CALEA® Accreditation, the agency matriculates to a requirement of ongoing compliance with appli-
cable standards, which is validated through annual compliance reviews and site-based interviews and observa-
tions once every four years.

e  Throughout CALEA’s standards manuals, there is a clear commitment to procedural justice, ethical policing,
community trust and engagement, transparency in service delivery, appropriate organizational culture, fairness
in systems and processes, and consistency in what citizens should expect from their law enforcement agency.

e CALEA Accreditation matters and it is a powerful example of a directed initiative to promote the adherence to
the Constitution and fairness in the application of justice. It includes employee recruitment and selection, man-
agement of internal and criminal investigations, promotion, evidence management, preparation for unusual oc-
currences, victim & witness support, engagement with at-risk and juvenile populations, contract and adminis-
trative management, use of authority and force, and all aspects of operational activities. It is an imperfect sys-
tem; however, it serves an important role in not only the perspective of the public about the police, but also the
police perspective about their responsibilities. Additionally, it works to identify those not contributing posi-
tively to the mission, purpose and values of the organization and also supports staff with relevant training,
equipment, policy and leadership.

e CALEA® Accreditation is ACTION and it occurs perpetually through the dynamic nature of standards.
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GPD Awarded Personal Protective Gear

In Recogmtlon of Community Outreach
GREENHILLS
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The Greenhills Police Department was selected as a national winner for the Pay It Forward Campaign by the After-
math Company. Greenhills was one of twelve departments selected for this honor from all over the United States.
The department was selected for our efforts to get information out to our residents about COVID-19 and its resulting
quarantine as a result of this video. Shown above with their protective kits are Lieutenant Anne Ward, Chief Neil
Ferdelman, Officer Phil Means, and Corporal Mike Mathis. The department was presented with 50 prepackaged
professional personal protective kits for the department's officers. These kits have already been issued to each of-
ficer to protect them from infection, at crime scenes, and on other hazardous calls. Thank you to Aftermath for these
much needed kits, and thanks to Dana Gagnon of Waycross Community Media for production of the video!

GPD Begins Use of Springfield Township Impound Lot

On June 1s, officers from the Greenhills Police Department began limited use of the Springfield Township’s nearby
impound lot for cars lmpounded within our ]urlsdlctlon This arrangement was made possible by Springfield Town-
b4 ! ship Police Chief Rob Browder. Officers within
our department who helped in the planning of this
initiative included Lieutenant Anne Ward and Of-
ficer Andy Moore. The lot will be used by our offic-
" | ers to store vehicles towed in connection with a
crime or when evidence processing is necessary.
The arrangement also allows us to collect fees
charged to those arrested and split those fees with
the township. Planning for this initiative has been in
| the works for several years after being originally
proposed by Corporal Bryan Johnston.
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https://www.youtube.com/watch?v=KKqGaKzGJjU
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Officer Commended for Help to Resident

On May 16, Officer David Bacon responded to a call to investigate a person in the
“A” Section who was possibly a danger to himself and the public. When he arrived,
the person was highly agitated, pacing back and forth, and sweating profusely. During
their conversation, the person displayed sudden changes in his behavior, going from
calm to highly aggressive instantaneously. The officer told the subject he wanted to
get him help, but he responded that if he touched him, he would hurt the police of-
ficer. After some time and effort on the officer’s part, the person was handcuffed with-
out incident, and was transported to the University of Cincinnati Medical Center’s
Psychiatric Unit. Unbeknownst to the officer, a neighbor observed the entire inci-
dent, and she recently wrote to us to report what she saw: “I wanted to thank the
police officer who talked to [the subject] in front of 29 Andover on Saturday afternoon.
The officer was so gentle, patient and kind as he tried to help him.” She noted that re-
cently the subject “has not been easy to communicate to,” and wanted to commend us
for how the incident was handled. Chief Neil Ferdelman, in commending Officer

Bacon, wrote, “Your actions reflected our core value of respect: ‘always treating ordinary

Officer David Bacon

citizens with extraordinary respect. Each citizen-police encounter should foster a feeling of goodwill that extends
throughout the community.” You did exactly that. As you know, this is counter to what we read and see in our nation
currently, but you did it right. You are commended for your exemplary actions. Please keep up the good work.”

thtle Dlpper Tour Visits Greenhills Police and Fire

delicious UDF ice cream, including a se-
lection of vanilla, chocolate, chocolate
. chip, raspberry chocolate chip, orange,
and others. UDF has been on a tour of lo-
“—  cal public safety departments to show
their appreciation for the jobs done by
police officers and firefighters. Police
Clerk Vonda Secoy is shown at right
| with the two UDF representatives who
served all of us their delicious treats. We
thank UDF for their caring concerns for
the community’s public safety personnel.

On June 11, two representatives from United Dairy Farmers (UDF) visited
i the Greenhills Police and Fire Departments. They brought us many cups of

May the Force Be With You!

On May 31st, Officer Cody Ritchie responded to
an area in the “A” section to investigate a report
of aloud party. After he checked the area, he
reported the following: “Nothing showing except
kids playing in the yard. I spoke with the group

fight crime. I gave them all sticker badges and

welcomed them to the Greenhills Police force.”

who told me they would help me catch robbers and
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Protests in
Greenhills

As noted in our lead story, we
are living through some tu-
multuous times. First 2020
brought us a pandemic, and
then a tragic death of a person
being arrested in Minnesota
that spawned international
outrage. Like all professions,
the bad in law enforcement is
but a small fraction of the
=~ good. Most of us come to
work each day, placing our-
selves in harm’s way to pro-
tect our citizens. Yes, we had
protests in Greenbhills as a re-
sult of the Minneapolis inci-
dent. During one of these, Of-
e ficer Zzach Clark found time

: while watching the gathering
to shoot hoops with some of our children, showing that community policing is still alive and well here in Greenbhills.

e Officers Zzach Clark and Rob Lenhoff completed their required biennial recertification
from Ohio LEADS through RCIC. LEADS is the Ohio Law Enforcement Automated Data
System, and RCIC is Hamilton County’s Regional Crime Information Center.

e Taser Instructor Officer Eric Tricase is recertifying all officers on the proper use of the
Taser.

o All officers received roll call training through the video “The Death of George Floyd and
the Relationship of Proper Law Enforcement Policy, Practices, Training and Legal Man-
dates” from Caliber Press.

o All officers have completed the first segment in training on “Essential Components of De-
escalation and Conflict Resolution.”

Scgus of the Times:
e The Municipal Building has re-opened! Our lobby is currently limited to only two persons at a time.

e Our drug box in the lobby is once again available for the disposal of pills only, please.

Crime, Traffic, and Activity By the Numbers

During the month of May, the department investigated five accidents (up
from four in May of 2019), six crimes (down from seven last May), and 331
other incidents (down from 466 last May). Of a total of 732 contacts (633
last May), 188 were dispatched or received by telephone as compared to
309 last May, and 544 were self-initiated by police officers as compared
to 314 last May. The department provided assistance to the public in 142 instances (119 times last May), assisted
other agencies 39 times (up from 61 times last May), and made 15 criminal arrests (compared to 22 last May) and
20 traffic arrests (65 last May). Each crime was analyzed for geographic, temporal, and other factors. Details follow.
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MONTHLY STATISTICS -May 2020

Vehicle Accidents Public Service

Public Roadway 5 Motorists Assisted 9
Private Property 0 Public Relations Details 12
With Injuries (inclusive) 0 Vacation House Checks 2
Total 5 Business Checks 113
Reports & Incidents Bank Runs 6
Part | Crimes Total 142
Murder 0 Assists to Other Agencies
Sexual Offenses 1 Fire & EMS Assists 32
Robbery 0 Other Police Agency Assists 7
Assaults (including Domestic Violence) 2 39
Burglary/Breaking & Entering 0 Criminal Arrests
Theft 3 Felony - Adult 0
Auto Theft 0 Misdemeanor & MM - Adult 11
Total 6 Felony - Juvenile 0
Other Incidents Misdemeanor - Juvenile
Narcotics (including Minor Misd.) 4 Warrants Served 3
Disorderly Conduct 1 15
Liquor Law Violations 0 Traffic Arrests
Curfew Violations 1 Moving Violations 18
Domestic Disturbance 5 Non-Moving Violations 2
Garbage or Noise Complaints 4 OV (Inclusive)
Animal Complaints 6 Total 20
Other Calls 105
Prowlers 0
Silent 911 Calls 1
Follow-up Investigations 8
Foot Patrol 2
Preventive/Directed Patrol 95
Bike Patrol 0 REPORT TO COUNCIL
Alarm Drops
Reports/incidents Taken 90
Total 331
Total Calls for Month
Dispatched/Phone Total 188
Self-Initiated 544
Total 732
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Monthly Crime Analysis Report - May 2020
Offense/ Geographic Temporal | Victim/Target Suspect Suspect MO Physical
Report # factors factor descriptors | descriptors vehicle Factor evidence
(reported) descriptors
Burglary
None ‘
B&E
None ‘
Thefts
2020-66 Street Friday M/B-22 Unknown Unknown Unknown subject(s) No
“B” section 1400 stole handgun from
unlocked vehicle
2020-95 Shed Thursday M/W-76 Unknown Unknown Unknown subject(s) No
“B” section 1500 stole lawn equipment
from shed
2020-97 Single Family | Thursday M/W-75 Unknown Unknown Unknown subject(s) No
home 1530 stole lawn equipment
“B” section from back deck
Vandalism
None
Assaults
2020-167 Bar/Restau- Friday M/W-36 M/B Unknown Victim stated that he Yes
rant 0105 was hit and punched
“B” section by employee of the bar
Domestic
violence
2020-110 Business Monday F/W-19 M/W-23 None Victim stated that she No
“B” section 0830 was hit in the head
and body by her boy-
friend while at the
laundromat
Homicide
None
Robbery
Arson
None ‘
Sex
Offenses
2020-172 School Saturday F/B-27 Unknown Unknown Victim stated that she Yes
“B” section 1600 was raped by ex-boy-
friend at the school.
Victim does not want
to cooperate with the
investigation at this
time




